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WHY HAS THIS REPORT COME TO THE EXECUTIVE?
This report has the recommendations from the Overview and Scrutiny 
Committee (OSC) on the reports presented to the Committee on 10th 
September and 1st October 2020. Those reports were:

 Update from the Single Table Trade Union Group (STTUG)
 Housing Needs Survey
 Millom Hub – Verbal Update
 2020/21 Finance Report – Quarter 1
 Corporate Performance Report for Quarter 1 of 2020-2021

RECOMMENDATIONS:

The Overview and Scrutiny Committee recommend that the Executive:

1) Note that the Overview and Scrutiny Committee wish to receive the 
following reports from the Executive Forward Plan:
a) Whitehaven Future Burial Capacity
b) Copeland Community Fund
c) Beacon Update
d) Disposal of Land
e) Council Climate and Environment Policy
f) Climate Action Plan
g) Copeland Vision 2040
h) 2020/21 Council Performance Plan

2) Note the Overview and Scrutiny Committee report.



1. INTRODUCTION

1.1 At the meeting of the Overview and Scrutiny Committee on 10th 
September, the Committee received a presentation from the Housing 
Team and a verbal report from the Customer Services Team Leader. 
At the following meeting on 1st October the Committee received the 
quarterly finance and performance reports from the Director of 
Financial Resources and the Performance and Risk Management 
Officer respectively.

1.2 This report has combined the recommendations and comments from 
both meetings so the reports from the Overview and Scrutiny 
Committee better align with the dates of the Executive meetings 
going forward.

2.0 DISCUSSION

2.1 At the meeting of the OSC on 6th August, the Committee requested 
that the Nuclear Position Statements be a future agenda item. In the 
following two meetings of the Committee, it was agreed that it was 
more appropriate for the Nuclear Position Statements to continue to 
be scrutinised by the Strategic Nuclear Energy Board. Some Members 
felt that if the statements were brought to OSC, it would be a 
duplication of work and members can already analyse these 
documents, as they are available on the Council website.

2.2 The Committee scrutinised the Executive Forward Plan and 
requested that the following items be brought to OSC when they are 
available:

 Whitehaven Future Burial Capacity
 Copeland Community Fund
 Beacon Update
 Disposal of Land
 Council Climate and Environment Policy
 Copeland Vision 2040
 2020/21 Council Performance Plan



2.3 The Housing Strategy & Inclusion Officer presented the Housing 
Needs Survey with support from the Strategic Housing and Social 
Inclusion Manager. Members asked question on the amount of 
empty homes in Copeland, which members of the community 
responded to the survey and what grants are available to first time 
buyers. The Strategic Housing and Social Inclusion Manager 
highlighted that the Council has a dedicated Empty Homes Officer, 
who has previously presented to the Committee, and outlined the 
various housing grants that are available. It was also highlighted that 
the response from the survey was judged sufficient that it was a 
complete and representative sample of Copeland residents.

2.4 The Customer Services Team Leader presented a verbal update on 
the Millom Hub. Members asked about the current working 
arrangements in Millom and about the planned renovations to the 
building. Some members questioned whether the current site of the 
Council offices should be moved to the new premises and stated that 
it seems to be an unpopular option with Millom residents. Members 
resolved that they would write a letter to the Chief Executive to 
request that this issue be revisited.

2.5 The OSC representative on the Single Table Trade Union Group 
(STTUG) updated the committee. At the meeting of STTUG on 11th 
September, the group discussed the voluntary redundancy process 
and any changes to legislation that effect staff who are continuing to 
work from home. 

2.6 The Director of Financial Resources presented the 2020/21 Finance 
Report – Quarter 1. Members asked questions on how the Covid-19 
pandemic has effected the Council’s finances and how the General 
Reserve will be replenished. The Committee was advised that the 
economic impact of the pandemic is significant and shall be felt for 
many years. More financial aid is expected from Government for 
Local Government if the economic downturn should worsen. The 
Director highlighted that the General Reserve does not need to be 



replenished in the next financial year but instead can be spread over 
subsequent years.

2.7 The Performance and Risk Management Officer presented the 
Corporate Performance Report for Quarter 1 of 2020-2021. Members 
asked questions on the provision of affordable homes in Copeland.

3. STATUTORY OFFICER COMMENTS 

3.1 Legal comments: No legal issues arise from this report

3.2 The Monitoring Officer’s comments: No issues arise from this report.

3.3 The Section 151 Officer’s comments: No financial issues arise from 
this report.


